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Disclaimer

The K to 12 PLUS Project is an initiative of the German Federal Ministry 
for Economic Cooperation and Development to support the K to 12 Basic 
Education reform in the Philippines. 

The K to 12 PLUS Project is a joint project of the AFOS Foundation for 
Entrepreneurial Development Cooperation (AFOS), the German-Philippine 
Chamber of Commerce and Industry (GPCCI), the Gesellschaft für 
Internationale Zusammenarbeit (GIZ), the Savings Bank Foundation for 
International Cooperation (SBFIC), the sequa gGmbH, and the German 
Confederation of Skilled Crafts (ZDH). 

This publication focuses on GPCCI’s experiences in piloting Dual Education 
and Training approaches in the San Pedro Relocation Center National High 
School from 2015 to 2019. 

Cover: Rey S. Enrico, Jr., developing his machining skills during work 
immersion at MHE-Demag, a German material handling equipment 
company.
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Unlike before when our exposure was limited to the 
four walls of the classroom, we gained more skills 
now that we experienced working in the company.

Enrico Joricom Opeña II
Metalworking Technology graduate,  
Batch 3, SY 2017-2019
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The project is aiming to provide the Philippines 
with a skilled workforce. I have one ultimate goal 
in this program – that at the end of the training, 
my students should be employed. 

Mr. Ronald Ramos
Metalworking Technology teacher  
of San Pedro Relocation Center National High School
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Since 2015, the German-Philippine Chamber of Commerce and Industry (GPCCI), 
through the K to 12 PLUS Project, has been supporting the implementation of Dual 
Education and Training approaches in the Metalworking Technology specialization of 
our school. This partnership was timely as the Basic Education reform – the introduction 
of Senior High School and the concept of specialized tracks – had just started. The 
reform strongly focused on exposing learners to the industry during those additional 
two years to make Senior High School graduates employable, even without a college 
degree. 

Together with GPCCI and our two partner associations from the metal industry, the 
Philippine Die and Mold Association (PDMA) and the Metalworking Industries Association 
of the Philippines (MIAP), we were able to pilot innovative Dual Education and Training 
approaches in the work immersion subject of the Technical Vocational Livelihood track. 
By aligning our teaching content closer with industry needs, our students were better 
prepared for their immersion with the companies. They were able to hone their existing 
skills and acquired new skills that are specific to each company. 

We strongly believe that this will help them to easier transition into the world of work 
after graduation and will increases their chances to find employment if this is their 
chosen path. After all, this is the goal of teachers and principals like me: to ensure that 
our graduates are properly equipped to succeed in life.

We highly appreciate the support that GPCCI and our industry partners have provided 
to our school and to our learners. With the tools that we have jointly developed over the 
past four years we can continue what the K to 12 PLUS Project has started. 

Mr. Frederick G. Byrd
Principal IV
San Pedro Relocation Center National High School

Messages

Greetings of peace and love!

On behalf of the Department of Education, Region IV-A CALABARZON, it is my 
greatest privilege to thank the German Federal Ministry for Economic Cooperation 
and Development for their support to the K to 12 educational reforms in the 
Philippines with elements of the German Dual Education and Training fostering 
strong partnership.  

There is no doubt that linkaging and networking for productive performance has 
become an essential tool in building quality education globally. Today, through 
the bayanihan spirit – the spirit of cooperation – and unwavering support of the 
community and private organizations, it has faithfully abided in instilling values, 
knowledge, and skills of the Filipino learners.

This is where we continue our thrust of providing quality, accessible, relevant and 
liberating basic education for all. This is the essence of partnerships while we adapt to 
the changing world, we also ensure that we become productive and compassionate 
in delivering quality education.

With this, we hope that the partnership between the Department of Education and 
the German-Philippine Chamber of Commerce and Industry continues to develop 
lifelong learners as well as providing income-earning and learning opportunities for 
Filipinos.  

God Bless! Let’s continue to cultivate and deliver skills development for the Filipino 
learners!

Carlito D. Rocafort, CESO V
Director III, Officer-in-Charge
Office of the Regional Director
Region IV-A CALABARZON

vi Messages
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The German Chambers Abroad, such as the German-Philippine Chamber of 
Commerce and Industry (GPCCI), are industries’ partners in Dual Education and 
Training worldwide. We connect companies with the right training institutions, 
uphold German quality standards in Dual Education and Training, and conduct 
unbiased examinations leading to the certification of young graduates. 

With our knowledge implementing Dual Education and Training programs here in 
the Philippines and our access to an experienced network of 140 sister chambers 
in 92 countries, GPCCI was well-equipped to be one of the key partners in the 
Philippines to implement the German-funded K to 12 PLUS Project. 

Together with our dedicated local government partners, schools, associations, 
companies, and of course the students and their parents, we were able to pilot and 
anchor innovative approaches to Dual Education and Training here in the Philippines. 

A skilled workforce is crucial for the competitiveness of our close to 300 German and 
Philippine member companies. But it is equally important for the competitiveness of 
our country not only in the ASEAN region, but globally. A skilled workforce allows 
local companies to grow and foreign companies to invest in the Philippines. This in 
turn creates more jobs, more opportunities, more income, and better lives for all 
Filipinas and Filipinos.

The GPCCI family is proud to be able to contribute to nation building and wishes all 
current and future Senior High School graduates a fulfilling work life and success in 
their chosen careers!   

As a business owner I am naturally interested in the skills development of my 
employees. At the helm of two leading metal industry associations in the Philippines, 
the Philippine Die and Mold Association (PDMA) and the Metalworking Industries 
Association of the Philippines (MIAP), I was given the unique opportunity to 
support our associations advocacies for training and education on a larger scale by 
supporting the K to 12 PLUS Project.

Through the German-Philippine Chamber of Commerce and Industry, PDMA and 
MIAP forged a partnership with the San Pedro Relocation Center National High 
School (SPRCNHS) to implement a Dual Education and Training Program for 
Metalworking Technology in the newly established Senior High School. 

Together, industry representatives and school teachers discussed the technical skills 
that are needed in the metalworking industry. This is important because advances in 
technology and digitization require the companies to constantly upgrade the skills 
of their workers to stay competitive. 

Dual Education and Training is a way to address the need of our industry for 
qualified workers. It also enhances the chances of the graduates to be more 
employable. Because of the structured work immersion of students during their 
Senior High School years, the Metalworking Technology program at SPRCNHS now 
produces graduates who have a higher level of skills. This is attested by their passing 
rates during the National Certificate Assessment administered by the Technical 
Education and Skills Development Authority.

Having a pool of skilled graduates benefits not just my company but other companies 
as well. I recommend that the Dual Education and Training system that GPCCI has 
initiated be continued and replicated.

Mr. Virgilio Lanzuela 
National President, Metalworking Industries 
Association of the Philippines, Inc.
Secretary, Philippine Die and Mold Association, Inc.

Mr. Tristan Arwen Loveres
President, German-Philippine Chamber of 
Commerce and Industry, Inc.

viii Messages
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Dual Education and 
Training (DET) – Made in 
Germany

What is DET?

Dual Education and Training is the secret behind Germany’s continued 
economic success. The institutionalized cooperation between companies, 
vocational schools, and the local chambers of commerce and industries is the 
backbone of Germany’s skilled and highly effective workforce. The constant 
interaction between those partners ensures that industry-demanded skills 
quickly find their way into schools’ curricula and teaching methods. 

Besides providing German companies with a skilled workforce, Dual 
Education and Training also contributes to Germany’s low youth-
unemployment rate. Companies dedicated to training young apprentices 
often offer immediate employment to graduates. For many young people, 
this is the first stepping stone in their professional career path.

I find the immersion useful because students are 
trained already at a young age. A lot of people 
struggle to get a job these days. But because these 
high school kids already receive training, they avoid 
the skills mismatch. 

Engr. Jaime Bermoy
Head Engineer of Stampform Metalworks
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Who are the actors in DET?

From conceptualization to certification, the German Chambers Abroad 
support Dual Education and Training in their respective countries to ensure 
their member companies’ competitiveness in the global market.

German Chambers Abroad independently assure the quality of education 
“made in Germany” by organizing, mentoring, monitoring and qualifying all 
involved partners in a Dual Education and Training model. 

But what exactly is Dual Education and Training and how does it work? At 
its core, Dual Education and Training is the alternate learning in two places: 
the school and the company. 

Over the course of two to three years – depending on the profession – a 
learner will spend about 40 percent of his or her time in a vocational school 
and 60 percent in a dedicated training company.

What are the Benefits of DET?

There are many benefits of the Dual Education and Training approach for 
the learner and the company. 

The learner can immediately apply and hone the skills 
that have been taught in school. This will make book-
knowledge much clearer and relevant. For another, 
learning in the company helps to establish rapport with 
potential future colleagues and to familiarize with work 
processes and rules. This will help graduates of a Dual 
Education and Training program to faster transition into 
the workplace.

Through Dual Education and Training, companies can 
influence the training content to suit their skills needs. 
This results in higher productivity from a well-trained 
workforce. Providing training is also a great opportunity 
for companies to guide trainees in their learning and 
observe their personalities and development over an 
extended period of time. This speeds up the hiring 
process while lowering recruitment costs. Best of all, 
retention of employees who underwent a training 
program is high. 

SCHOOLS
 ■ Update curricula
 ■ Deliver theory
 ■ Prepare for 
Midterm / Final 
Examinations

CHAMBERS
 ■ Facilitate
 ■ Accredit 
 ■ Monitor
 ■ Certify 
graduates

COMPANIES
 ■ Validate 
curricula

 ■ Deliver training
 ■ Mentor 
trainees

Dual Training

2 Dual Education and Training (DET) – Made in Germany
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The K to 12 PLUS Project

Background and Objectives

The K to 12 PLUS Project, launched in September 2013, is an initiative of 
the German Federal Ministry for Economic Cooperation and Development 
(BMZ). The project is a joint effort of six German implementing partners, 
whose complementary strengths and expertise was sought to support the 
implementation of the Enhanced Basic Education Act of 2013 (Republic Act 
10533) in the Philippines.

Adopted in 2015, the K to 12 reform provides for two additional Senior 
High School years. During those years, students can choose between 
four specialized tracks: Academic, Sports, Arts, and Technical Vocational 
Livelihood. Each track is designed to support learners’ individual aptitudes 
and better prepare them for their future careers. 

The school reform also introduced a new subject in Senior High School: 
work immersion. Depending on the track, learners complete 80 to 320 
immersion hours in a company to be better prepared for the world of work 
after graduation. This is where the K to 12 PLUS Project comes in! 

Sharing the vision to improve the employability of Filipino youth, the K 
to 12 PLUS Project partners shared their experiences in Dual Education 
and Training with their Filipino partners. Together, vital elements for the 
success of work-based learning were identified and piloted in the Technical-
Vocational Livelihood track of Senior High Schools. Special emphasis was 
put on structuring and extending the work immersion hours in the company 
to better support the learning objective defined in the school’s curricula. 

At the same time, the K to 12 PLUS Project strengthened industry associations 
and local chambers of commerce and industry to play a more active role in 
the Philippine educational landscape. Associations and chambers are the 

VJF Precision Toolings Corp. is able to conduct 
our company’s CSR objective which is to provide 
graduating students with opportunities to acquire 
certifiable vocational and technical skills that will 
allow them options in pursuing their intended careers.

Ms. Analyn Fegarido
Sales Executive of VJF Precision Toolings Corp. 



 Dual Education and Training 7

link between the industry and the academe. Strengthening those links helps 
to identify and teach industry-relevant skills. Better skilled workers improve 
locally operating companies’ competitiveness which enables further growth 
and job creation in the Philippines.

Achievements

The Philippine government’s initiative to reform the Philippines’ basic 
education system was an entry point for the K to 12 PLUS Project partners 
to achieve the following objectives: 

 ■ Establish strong linkages between schools and industry through 
chambers and associations.

 ■ Develop five industry-relevant curricula through chamber-facilitated 
dialogue among schools and companies.

 ■ Match the needs of companies for entry-level qualified employees.

 ■ Contribute to meaningful employment of Senior High School graduates 
through additional skills and chamber-issued certificates.

6 The K to 12 PLUS Project

Metalworking Technology

Hospitality

Construction, Tourism,  
Food Manufacturing

Micro Finance 
and Book Keeping

The Philippines is a diverse country. The K to 12 PLUS Project partners, 
working in the different regions, were able to explore various scenarios 
to localize elements of Dual Education and Training. This contributed to 
tailored approaches considering local economic realities and partnership 
opportunities.
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Metalworking Technology 
Skills Training – Made in 
the Philippines
The outskirts of Metro Manila are vibrant economic hubs. Local and 
international manufacturing companies operate in the industry parks and 
special economic zones north and south of the metropolis. Many of GPCCI’s 
local and German member companies are located there. 

To pilot elements of Dual Education and Training, GPCCI partnered with 
representatives of the metalworking industry and the San Pedro Relocation 
Center National High School (SPRCNHS) in 2015. The school caters to a 
suburban community of families, while being strategically located near 
factories and metalworking companies with a high demand for skilled 
workers. 

Together with the Philippine Die and Mold Association (PDMA), the 
Metalworking Industries Association of the Philippines (MIAP), the 
Department of Education (DepEd), and various GPCCI-member and non-
member companies, GPCCI piloted the Dual Education and Training 
approach in the Metalworking Technology track. 

The first pilot-batch entered Senior High School in 2015. The experiences of 
those students and the following two batches helped to identify replicable 
success factors. They are based on the German Dual Education and Training 
model and were localized to be suitable for the new Senior High School 
framework in the Philippines.

We are producing the level of 
excellence the companies need. 
The students are self-motivated 
and they want to uplift their lives.

Mr. Virgilio Lanzuela
President of Rollmaster Machinery
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Success Factors

At the core of a successful Dual Education and Training Program is a strong 
partnership between Schools, Enterprises, Associations and Chambers. 
The experiences in the K to 12 PLUS Project attest to this, as the partners 
adopted and piloted elements of German Dual Education and Training in 
the Philippines. 

The following elements – when implemented together – ensure the quality 
of a Dual Education and Training program. 

Enhanced Curriculum 

Chambers and Associations facilitate 
the dialogue between industry 
representatives and the school to identify 
industry-required skills. Integrated into 
the school curriculum, these skills are 
taught in the school and honed in the 
company. 

In-Company Training Plan 

In line with the enhanced school 
curriculum, the in-company training 
plan gives structure to the learning 
that takes place in the company. The 
in-company training plan defines the 
learning objectives to be achieved in the 
company.  

Immersion Logbook

Documenting the student’s learning progress 
while in the company is imperative in a Dual 
Education and Training program. The logbook 
becomes a tracking tool for the student and 
the basis for assessment and evaluation by 
the school and the chamber at the end of the 
training. 

Teacher Up-skilling 

Providing technical-vocational teachers the 
opportunity to grow their skills – preferably 
in a company setting – will help them to be 
abreast with the latest technologies and 
therefore better prepare students for the 
world of work. 

Trained In-Company Trainer 

Besides specific technical knowledge, a trained 
In-Company Trainer possesses pedagogical 
skills that help supervise, mentor, train and 
coach trainees. As the company becomes the 
extended classroom, the In-Company Trainer 
reflects the teacher in school.  

Assessment and Certification

Certifying acquired skills and knowledge gives 
graduates of Dual Education and Training 
programs a competitive edge and increases 
their chances for meaningful employment. 
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Success Profiles

12 Metalworking Technology Skills Training – Made in the Philippines

71
students followed an 

enhanced curriculum and 
structured in-company 

training plan

10
partner companies 
provided learning 

experiences

24
in-company  

trainers trained

600–800
number of immersion 

hours per learner

39
out of 45 passed the 

TESDA Machining NCI

According to a survey conducted in December 2018 among 15 of the 
Batch 2 graduates of Metalworking Technology, eight were employed in 
the manufacturing sector in Laguna after graduation. This shows, that a 
comprehensive immersion during Senior High School, paired with quality 
assuring elements, prepares graduates sufficiently to enter the world of 
work without a college degree. The six graduates who proceeded to college 
stated, that they felt confident to land a job if they had chosen to work after 
Senior High School. Only one person was neither working nor studying at 
the time of the survey.

out of 38 
received a 

chamber-issued 
certificate
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Success Stories

The learner is at the core of any Dual Education 
and Training program. But beyond skills 
development and employability, the training 
also leads to personal growth that cannot 
be measured by administering a formal test. 
Maturity, confidence, and pride are some of the 
attributes used by learners and graduates when 
they described how Dual Education and Training 
positively affected their lives. Their individual 
journeys, achievements, and future aspirations 
are captured in the following pages.

14 Metalworking Technology Skills Training – Made in the Philippines

We benefit not only with added manpower 
to our organization. It’s a tool we use in 
recruitment. When we train and they are 
interested to work in the company, they 
become part of the talent pool of the company.

Ms. Maria Nerissa Austria
Senior HR Executive of MHE-Demag



“A bit nerve-wracking, but exciting nonetheless,” 
is how Jomari Marcelino described his first day 
on the job. His nervousness was understandable. 
Yet, he felt more confident than most would on 
their first day of work.

“I trusted in my capabilities,” he said, “because 
I have done 800 hours of industry immersion 
during 12th grade under the K to 12 PLUS 
Project.” The industry immersion not only 
developed Jomari’s skills but made him more 
confident to act in a work environment. 

“What an employer looks for is both: skill and 
experience,” he knew. The way he holds himself 
it is clear he gained both while being a student 
under the K to 12 PLUS Project.

“The program helps the students,” he said. 
“Students can learn but also gain hands-on 
experience in the meantime. This is good, 
because when you graduate you have gained 
confidence already.”

JOMARI MARCELINO
Batch 1, SY 2015-2017

PRIEDA ONIA 
Batch 1, SY 2015-2017

Prieda Mae Onia chose the Metalworking 
Technology track in Senior High School along 
with her friends. “We chose this program because 
it was a good offer: it focused more on skills 
training, we got an edge, we became skilled 
workers.”

Her training gave her the confidence to apply 
for and land a job in a metalworking company. 
She recalls her first day at work at VJF Precision 
Toolings Corporation: she felt good and secure 
with the skills she had acquired as a student of the 
K to 12 PLUS Project. Like her batchmates, Prieda 
underwent 800 hours of industry immersion to 
hone her technical and practical skills in a real 
work environment. 

Today, as a regular employee in a machining 
company, she looks back at her Senior High 
School experiences. “I have already gained 
experience in this before,” she says. “These are 
the same machines I’ve handled during my 
industry immersion.”

16 Metalworking Technology Success Stories  Dual Education and Training 17



Em Joyce Cabrillas wants to change people’s 
minds when it comes to gender stereotypes. “I 
want to prove that whatever a boy can do, a girl 
can do the same thing and also keep up,” she 
said, standing in front of a drilling machine at 
her immersion company.

Em Joyce entered the world of Metalworking 
Technology. Her industry immersion lasted 
for 800 hours – ten times that of her peers in 
other technical vocational tracks. “I’m a good fit 
because I always liked the more physical kind of 
work,” she said. 

During those hours she learned special 
processing techniques and how to handle 
different materials. “You can start working 
directly after graduation,” Em Joyce concluded 
based on her experience. 

EM JOYCE CABRILLAS
Batch 2, SY 2016-2018

JASMIN LEYVA
Batch 2, SY 2016-2018

Jasmin Leyva spent 800 hours honing her skills in 
the metal workshop of her immersion company. 
That was a big leap in hours compared to the 
80 to 320 immersion hours of her Senior High 
School peers. 

“I felt as if it was such a long time,” Jasmin said, 
when asked about her first impressions of the 
project. “But now I feel like I learned a lot of 
things.” 

Jasmine enjoyed working with her hands and 
acquiring skills she knew she would use in the 
future. After Senior High School graduation, she 
went to college because eventually, she wants to 
teach machining skills to future generations of 
learners. 

The industry immersion experience during 12th 
grade influenced her deeply. “I want to teach in 
college so that students can have a more skills-
based education,” she said.

18 Metalworking Technology Success Stories  Dual Education and Training 19
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Jeffrey Payot conducted his industry immersion 
at a manufacturing company in the outskirts 
of Metro Manila. Although the distance from 
his hometown to the company was a daily 
challenge for Jeffrey, he persevered.

“This immersion prepared us to be work-ready”, 
Jeffery said proudly. “There is nothing more 
fulfilling than to be able to practice what I have 
learned in school and apply it in the company,” 
he continued.

His hard work and passion for the profession 
paid off. He passed the TESDA Machining 
National Certificate I before Senior High School 
graduation. With a certificate under his belt and 
his exposure to the world of work he is confident 
to have sufficient skills and experiences to level 
off with his entry-level peers. 

The K to 12 PLUS Project has benefited my grandson in 
many ways. He was able to study hard and gain the 
skills he needs to find employment.

Teresita Payot, grandmother of Jeffrey Payot 

 

JEFFREY PAYOT
Batch 3, SY 2017-2019

MARK CALIBO
Batch 3, SY 2017-2019

Mark Calibo strongly believed that even without a 
college degree, he could work directly after Senior 
High School graduation. He was so confident 
because he underwent a skills-based and 
structured industry immersion during 12th grade.

With an in-company training plan in place, he 
learned faster and his skills were in line with 
the school’s curriculum. Mark discovered new 
techniques that only a company-setting can teach. 

“We experienced additional training from the 
company that we can use to land a decent job after 
graduation,” Mark said. 

The combination of learning using the school’s 
and the company’s facilities improved Mark’s skills 
as a machinist and he passed TESDA’s National 
Certificate I for Machining. This certification and 
his personal experience helped him jump-start his 
employment. 

I believe my children can find good employment because of 
the skills they have learned. It’s very helpful for them.

Jenny Calibo, mother of Mark Calibo and 
Romeo Calibo (Kto12 PLUS Batch 1) 

20 Metalworking Technology Success Stories  Dual Education and Training 21
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Janette Alabat’s goal was to graduate Senior 
High School with technical skills that she can 
use to land a job. She chose the Metalworking 
Technology track and especially enjoyed her 
practical training during the industry immersion. 

“Through this industry immersion, I learned 
so much more than I expected,” Janette 
remembers. “I may not have been as good 
when I started this program, but I am confident 
that I will be skilled enough by the time the 
industry immersion ends,” she said. 

Now that she has obtained the skills and 
learned value-adding skills such Computer 
Numerical Control (CNC), she wants to give 
back to her training company by working there 
and by applying what she has learned. A win-
win situation for Janette and the company! 

JANETTE ALABAT
Batch 3, SY 2017-2019

ROMELIE JANE BACLAS
Batch 3, SY 2017-2019

During enrollment, Romelie Jane Baclas decided 
to enter the Metalworking Technology track. 
Little did she know what this specialization would 
have in stall for her future career. As time passed 
by, she learned to appreciate the program and 
eventually excelled in it. 

Romelie first developed her machining skills 
during classroom and workshop teachings in the 
school. During the industry immersion delivered 
in a company in 12th grade she was able to perfect 
them. So much so, that she passed TESDA’s 
National Certificate I for Machining and received 
a Certificate of Competence for Machining NC II 
before graduation. 

“I am more prepared to enter the workforce now 
that I know how to operate machines,” Romelie 
said. “This immersion provided us with confidence 
and competence to work after graduation,” she 
proudly concluded. 

The industry immersion has helped the students a lot as 
they have acquired skills that can help them find a job.

Celeste Baclas, mother of Romelie Jane Baclas

22 Metalworking Technology Success Stories  Dual Education and Training 23
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Brix Dularza found the immersion program 
helpful because he developed new skills and 
gained new experiences. “I am grateful for 
this immersion program because we gained 
proper work experience through the increased 
immersion hours,” he said. 

At his immersion company, an in-company 
trainer mentored Brix, following a structured 
in-company training plan. The goal was for Brix 
to perform his tasks with minimal supervision. 
His skills improved by the day and he learned 
new techniques on how to accomplish a task in 
the most efficient way. 

Even before Brix passed the TESDA Machining 
National Certificate I and II before Senior High 
School graduation he was confident to land a 
job. 

“After graduation, I know I can work already 
and can adjust to the working environment 
easily,” he said during his industry immersion. 

BRIX DULARZA
Batch 3, SY 2017-2019

ENRICO JORICOM OPEÑA II
Batch 3, SY 2017-2019

Enrico Opeña believes his in-company training 
was meaningful and successful. That is where he 
gained the necessary skills and knowledge to be 
employed as a well-trained machinist. 

“Unlike before when our exposure was limited to 
the four walls of the classroom, we gained more 
skills now that we experienced working in the 
company,” he confirmed.

Like all of his batch-mates, Enrico participated 
in and successfully passed the TESDA Machining 
National Certificate I assessment. 

Enrico plans to work and pursue his Machining 
career after graduating from Senior High School. 

I see the benefit of the industry immersion. The students 
are able to practice the skills in the company setting and 
this helps them to be work-ready. 

Enrico Opeña, Sr., father of Enrico Opeña II  

24 Metalworking Technology Success Stories  Dual Education and Training 25



The K to 12 PLUS Project is a joint project of the AFOS Foundation for 
Entrepreneurial Development Cooperation (AFOS), the German-Philippine 
Chamber of Commerce and Industry (GPCCI), the Gesellschaft für 
Internationale Zusammenarbeit (GIZ), the Savings Bank Foundation for 
International Cooperation (SBFIC), the sequa gGmbH, and the German 
Confederation of Skilled Crafts (ZDH). 

Cooperation partners in the Philippines are the Philippine Chamber of 
Commerce and Industry (PCCI), the Cebu Chamber of Commerce and 
Industry (CCCI), the Mindanao Microfinance Council and other Philippine 
private and state organisations and companies.
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